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Earlier in the month I was providing an update on my new Police and Crime Plan 

to a group of business leaders over breakfast in Walsham le Willows, and I had 

plenty of questions on a wide range of subjects – crimes against older citizens, 

reporting of fraud, technology assisted crimes, government funding and the 

importance of our small business sector in Suffolk. There was also a really long 

discussion on recruitment and I’d like to share with you some of my thoughts on 

this very important area. 

 

It’s true to say that until recently Suffolk Constabulary had a recruitment freeze 

for officers and PCSOs, largely because of austerity and as I’m sure you all 

understand, I do believe it’s irresponsible to live beyond our means. Now, 

though, there is sufficient financial scope to recruit more police officers for the 

foreseeable future – this is very welcome news indeed, yet the Constabulary is 

struggling to fill all the vacancies. During the current year there has been an 

average of 30 officer posts remaining unfilled and this could increase as officer 

retire so it’s vital everything possible is done to attract new recruits.  

 

So what are we doing locally to attract new police recruits? Firstly there is a 

concerted promotional campaign to explain the huge range of opportunities. Too 

often not enough is made of policing being one of the most important public 

services in society– after all if you aren’t safe at work and home that presents a 

pretty large difficulty! Happily though, Suffolk remains one of the safest counties 

to live and work in and we must keep it that way! 

 

During the last four years I’ve been able to see at first hand what a police career 

involves and I continue to be amazed at the huge range of disciplines and 

capabilities needed for modern policing – it certainly is a pretty complex 

profession. Part of my role as Suffolk’s Police and Crime Commissioner is to 

ensure front line officers receive the best training available and have access to 

modern equipment such as Automatic Number Palate Recognition (ANPR), Body 

worn video cameras and state of the art intelligence systems.  

 

Using modern promotional methods to attract the brightest and best applicants  

is vital and I’m particularly pleased to see how social media and web based 

initiatives are now an integral component of the process.  Longer term I  believe 

the expansion of the volunteer cadets programme will  help – I know this, 

because when I chat to many cadets a very high number tell me they’d like to 

become full time officers. Perhaps that’s not surprising as they have the 

opportunity to support some operational policing activities. It sounds quite 

exciting to me! 

 



Suffolk Constabulary has the deserved reputation of being one of the most 

productive and capable forces in the country and keeping this reputation intact 

means the best people are required as recruits. It’s certainly a competitive 

process, but I can share with you how impressed I was when I was fortunate 

enough to take part in the most recent passing out ceremony at Police 

Headquarters in January. This event is also a super occasion for the friends and 

relatives who attend. It’s lovely to see the pride and emotion shown,  I personally 

find it quite moving– there are certainly one or two moist eyes around and as far 

as I’m concerned there’s absolutely nothing wrong with that! 

 

Today’s recruits can look forward to using better equipment, greater autonomy 

for making decisions on their own and high quality training. When the range of 

specialisms are considered from roads policing to undercover detective work, 

cyber-crime investigation to neighbourhood policing,  you can be pretty sure 

there will be very few dull moments in your career. There are also new 

opportunities for direct entry at inspector and superintendent level, which is 

well worth considering if you’re looking for a career change. 

 

So if you think you’re interested and have what it takes come along to one of the 

open evenings or web chats and find out more. You can be sure of a very warm 

welcome and if successful there will be plenty of excitement to come. 

 

Visit the Constabulary website at www.suffolk.police.uk/join-us for further 

information on how to apply and to request an application pack.  

 

http://www.suffolk.police.uk/join-us

